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Modern Day Slavery Policy

1. Introduction
This statement is made pursuant to Section 54 of the Modern Slavery Act 2015. Although Creating Futures Together Ltd (CFT LTD) is below the statutory turnover threshold, we voluntarily publish this policy to demonstrate our commitment to transparency, ethical practice and safeguarding human rights.
We recognise the strengthened expectations outlined in the UK Government’s 2025 updated Modern Slavery Act Transparency Guidance, which encourages more detailed, outcome‑focused reporting, even for voluntary reporters. [sustainabl...laters.com]
CFT LTD maintains a zero‑tolerance approach to modern slavery, human trafficking, forced labour and exploitation in any part of our organisation or supply chains.

2. Our Organisation
CFT LTD is a UK‑based provider of mentoring, education and support services within the alternative provision sector.
Our supply chains primarily include:
· Educational resources
· IT, software, digital tools
· Facilities/office equipment
· Professional services (outsourced admin, HR, consultancy)
Mapped against UK Government reporting expectations, our supply chain is low‑risk but not risk‑free; the 2025 guidance emphasises that no organisation should assume “zero risk” and must demonstrate how risks were assessed and mitigated. [lw.com]

3. Policies Supporting Anti‑Slavery Commitments
We maintain the following internal policies, all aligned with the 2025 updated guidance which stresses the importance of integrated frameworks across HR, safeguarding and compliance: [hsfkramer.com]
· Recruitment & Selection Policy – ensuring fair, transparent hiring and preventing exploitation.
· Whistleblowing Policy – enabling confidential reporting of concerns relating to exploitation or unethical behaviour.
· Safeguarding Policy – protecting children and vulnerable individuals from harm and ensuring reporting routes for suspected exploitation.
· Code of Conduct – setting expectations for ethical behaviour for staff and suppliers.
· Supplier Code of Ethics – provided to all suppliers as part of onboarding.

4. Due Diligence
In line with the Home Office’s strengthened due diligence expectations (2025), CFT LTD carries out proportionate due diligence across suppliers and partners. [sustainabl...laters.com]
Our approach includes:
· Conducting initial and periodic risk assessments for all new suppliers.
· Requesting supplier modern slavery statements or equivalent commitments.
· Screening for high‑risk jurisdictions, labour‑intensive sectors or outsourced providers.
· Maintaining an escalating due diligence pathway where risk indicators are identified.
· Conducting internal and external supplier audits, prioritising higher‑risk categories.
The 2025 guidance stresses that meaningful due diligence requires mapping beyond Tier 1 suppliers where feasible and documenting areas where visibility is limited—this approach has been incorporated into our revised processes. [lw.com]

5. Risk Assessment & Management
Consistent with the updated statutory guidance, our risk‑management framework now includes:
· Formal risk categorisation of all suppliers using a traffic‑light system.
· Identification of structural risk factors (outsourcing, recruitment agencies, temporary labour, international supply sources).
· Enhanced checks on IT, digital service, and subcontracted service providers, as supply‑chain due diligence for service‑based sectors has been emphasised in government commentary. [ashurst.com]
· Documented remediation plans for any supplier falling below expected standards.
Where risks are identified, CFT LTD engages with suppliers to ensure corrective action. We reserve the right to terminate relationships where compliance cannot be assured.

6. Training & Awareness
In alignment with Level 1 and Level 2 training expectations set out in the 2025 guidance: [lw.com]
CFT LTD ensures:
· All staff complete annual safeguarding and ethical conduct training, including content on modern slavery.
· Relevant staff receive additional training on recognising risk indicators and escalating concerns.
· Managers involved in procurement receive training on updated due diligence expectations.
Training effectiveness is monitored through refresher completion rates, staff surveys, and incident analysis.

7. Supplier Engagement & Compliance Expectations
We require all suppliers to:
· Comply with the Modern Slavery Act and international labour standards.
· Provide evidence of policies, actions and commitments.
· Notify us immediately of any suspected modern slavery issues.
· Cooperate with audits, questionnaires and follow‑up investigations.
The 2025 Government guidance emphasises continuous improvement, not one‑off compliance. CFT LTD therefore works collaboratively with suppliers to enhance ethical standards. [lexology.com]

8. Monitoring & Effectiveness
To evaluate effectiveness, CFT LTD uses the following Key Performance Indicators (KPIs), updated to reflect sector best practice and Government expectations:
· Annual review of all suppliers for updated statements or equivalent evidence.
· Supplier audit cycle: minimum 25% of suppliers reviewed annually.
· Documentation of risk assessment outcomes, including any identified risks.
· Tracking training completion rates across all staff.
· Monitoring of any concerns or whistleblowing reports relating to modern slavery.
The updated government guidance emphasises publishing outcomes, not just processes; CFT LTD will publish case‑study‑based examples of impact in future statements where relevant. [sustainabl...laters.com]

9. Reporting Concerns
All staff, partners and suppliers are encouraged to report concerns or suspicions relating to modern slavery. Concern routes include:
· Designated Safeguarding Lead (DSL)
· Company Director
· Confidential whistleblowing channel
· Escalation to external bodies if concerns remain unresolved
We guarantee non‑retaliation and confidentiality for all whistleblowers.

10. Continuous Improvement & Future Commitments
We acknowledge the direction of travel identified in Government responses to 2024–25 parliamentary reviews, including potential changes to enforcement, reporting thresholds and due diligence obligations. [freshlawblog.com]
To position ourselves ahead of these changes, CFT LTD commits to:
· Strengthening supply‑chain mapping below Tier 1 where feasible.
· Increasing transparency around identified risks.
· Implementing more robust remediation tracking.
· Exploring alignment with international frameworks such as the UN Guiding Principles.

Approval
This statement has been approved by the Directors of CFT LTD and will be reviewed annually or sooner if legislation or government guidance changes.

Date: 12/2/2026
Review: 12/2/2027
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