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Equalities Statement

Introduction

Creating Futures Together Ltd (CFT LTD) is a diverse, inclusive, and young person-centred Alternative Provision (AP) setting. We value equality of opportunity for all pupils, staff, families, and partners. We are fully committed to meeting our legal duties under the Equality Act 2010, including the Public Sector Equality Duty, which requires us to:

· Eliminate unlawful discrimination, harassment and victimisation.
· Advance equality of opportunity.
· Foster good relations between people with different protected characteristics.

We are also committed to meeting the standards, expectations, and responsibilities outlined in DfE’s 2025 Alternative Provision guidance, which places strong emphasis on safeguarding, reintegration, SEND alignment, and equitable access to high‑quality education.

Our Legal Commitments

We will not discriminate against, harass, or victimise anyone on the basis of the nine protected characteristics defined by the Equality Act 2010:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
In addition, we recognise the increasing national focus on socio‑economic disadvantage and will work to reduce inequalities that arise from deprivation.

Equality in Alternative Provision Practice

As an AP setting, we recognise our responsibility to ensure that all pupils receive an education that is safe, appropriate, inclusive, and tailored to their needs. In line with DfE guidance, we will:

Placement & Access
· Ensure placements are fair, transparent, and free from bias.
· Ensure CFT LTD is not used as a substitute for SEND provision, unless appropriate and agreed as part of an integrated plan.

Safeguarding & Vulnerable Groups
· Recognise that pupils placed in CFT LTD are disproportionately likely to have SEND, be from minority ethnic backgrounds, experience socio‑economic disadvantage, or be vulnerable in other ways.
· Provide robust safeguarding measures and personalised support.

Reintegration & Progression
· Support pupils’ return to mainstream education where appropriate.
· Ensure reintegration decisions are fair and equality‑driven.

Curriculum & Pastoral Care
· Provide an inclusive curriculum that respects diversity, promotes positive identity, and removes barriers to learning.
· Adapt provision to each child’s needs, including SEND requirements.

Commitment to Staff Equality and Employment Duties

We recognise our obligations under evolving employment legislation, including reforms within the Employment Rights Act 2025 (with phased changes arriving in 2026). These include strengthened protections for family‑friendly rights, whistleblowing, and industrial action.

Accordingly, we will:
· Ensure recruitment, retention, and promotion processes are free from discrimination.
· Provide equitable access to CPD and professional development.
· Support staff who may be more vulnerable due to their protected characteristics.
· Ensure staff policies are updated to reflect new statutory employment protections as they come into force.

Tackling Prejudice and Discrimination

We do not tolerate any form of prejudice, harassment, or discriminatory behaviour—whether direct, indirect, or by association. When incidents are reported:
· They will be logged, investigated, and addressed swiftly.
· Appropriate actions and restorative processes will be put in place.
· Patterns of incidents will be monitored and reported to leadership for oversight.
All pupils, families, and staff are encouraged to help create an inclusive environment by being:
· Respectful and understanding of others.
· Celebratory of cultural and individual diversity
· Aware of what constitutes discriminatory or biased behaviour.

Accountability, Monitoring and Reporting

To meet the requirements of the Public Sector Equality Duty, we will:
· Publish equality objectives and review progress annually.
· Analyse patterns relating to attendance, behaviour, outcomes, reintegration, and referrals for disproportionality.
· Review policies regularly to ensure compliance with legislation and guidance.
· Report findings to the governing body and embed improvements in practice

Equality considerations will be embedded in decision‑making at all levels, including curriculum design, safeguarding, staffing, and organisational strategy.
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