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Health & Safety Policy

Purpose of the Policy
1. Creating Futures Together Ltd (“the Employer”) is committed to ensuring the health, safety, and wellbeing of all staff, pupils, visitors, contractors, and any individuals impacted by our operations.
2. This policy:
a. Defines responsibilities for health and safety across the organisation.
b. Ensures compliance with up‑to‑date employer duties under UK law, HSE regulations, and Department for Education expectations.
c. Ensures health and safety management is continually reviewed, improved, and monitored. 
3. The Employer may revise this policy at any time to reflect updated regulation or best practice.

Legal and Regulatory Framework
1. This policy is informed by:
a. Health and Safety at Work etc. Act 1974 - Management of Health and Safety at Work Regulations 1999
b. HSE First Aid at Work guidance (L74, updated 2024) — including mental health in needs assessments and revised terminology for “life‑threatening bleeding.”
c. Employment Rights Act 2025 — significant changes to workplace protections, harassment duties, and sick pay requirements rolled out across 2025–26.
d. Personal Protective Equipment at Work (Amendment) Regulations 2022 (in full effect by 2025) — extending PPE to limb (b) workers.
e. Fire Safety (England) Regulations 2022 — emphasising fire risk assessments and information duties.
f. Terrorism (Protection of Premises) Act 2025 – Martyn’s Law (relevant if the organisation uses public-access venues), which requires proportionate security and emergency preparedness planning.
g. HSE School and Education Sector Guidance — proportionate risk management in educational environments.
h. DfE Keeping Children Safe in Education (KCSIE) 2025 — including updated safeguarding, AP oversight requirements, and risk‑management duties.



Responsibilities for Workplace Health and Safety
1. Shared Responsibility.
a. Health and safety requires shared commitment across all staff, contractors, and leaders.
b. This policy applies to:
i. Employees, officers, and directors.
ii. Agency workers, contractors, and consultants - Volunteers, trainees, and temporary staff
2. Employer Responsibilities.
a. The Employer will:
i. Provide a safe working environment including safe access and exit routes.
ii. Identify, assess, and control risks, including mental health and psychosocial risks.
iii. Ensure safe systems of work, including equipment, substances, and high‑risk tasks.
iv. Provide PPE free of charge to employees and limb (b) workers where required.
v. Provide induction, instruction, training, and supervision, including first aid, fire awareness, and safeguarding where appropriate.
vi. Conduct fire risk assessments in line with statutory guidance and ensure appropriate checks of alarms, extinguishers, signage, lighting, and evacuation routes.
vii. Maintain arrangements for emergencies, including medical emergencies, fire, evacuation, and (where relevant) security threats under Martyn’s Law.
viii. Monitor, audit, and review health and safety management at least annually.
ix. Ensure reporting obligations under RIDDOR 2013 are met.
x. Overall responsibility lies with the Board of Directors. Dan Gaze is appointed as Health and Safety Officer (HSO).

Responsibilities of All Staff
1. All staff must:
a. Take reasonable care for the health and safety of themselves and others.
b. Follow all health and safety rules, training, and safe‑working procedures.
c. Immediately report hazards, defects, unsafe behaviours, or concerns to the HSO.
d. Keep work areas clean, safe, and free of avoidable hazards.
e. Co‑operate fully in investigations into incidents, near misses, or accidents.
f. Use equipment correctly and never interfere with safety devices.
g. Not attempt repairs unless trained and authorised.



Equipment Responsibilities
1. Staff must:
a. Use equipment as trained and as instructed.
b. Report damage, malfunctions, or concerns immediately.
c. Never bypass safety features or attempt unauthorised repairs.

Accidents and First Aid
1. Staff must:
a. Report all injuries, incidents, and near‑misses promptly for recording.
b. Know who the first aiders are and where first aid equipment is located.
c. Follow emergency procedures and support first aid arrangements. (First aid compliance aligns with updated HSE L74 and 2026 employer requirements.)

National Health Alerts and Infection Diseases
1. During any epidemic/pandemic:
a. Staff must follow infection‑control measures instructed by the Employer.
b. Measures may include hygiene protocols, altered room layouts, distancing, ventilation requirements, or PPE.

Emergency Evacuation and Fire Safety
1.Staff must:
a. Know emergency exit routes, fire equipment locations, and their responsibilities.
b. Participate in scheduled fire drills (minimum annually).
c. Follow fire warden instructions during alarms.
d. Report impairments that may affect evacuation so a Personal Emergency Evacuation Plan (PEEP) can be prepared.
2. These duties are reinforced through Fire Safety (England) guidance.

Risk Assessments and Manual Handling
1. The Employer will:
a. Conduct risk assessments proportionate to risk, in line with HSE expectations for education settings.
b. Ensure controls are implemented and reviewed.
c. Provide manual‑handling training where needed and reduce lifting requirements wherever possible.
d. Provide appropriate PPE at no cost where required by assessment.


Display Screen Equipment (DSE)
1. The Employer will:
a. Complete workstation assessments for DSE users.
b. Act promptly on identified concerns.
c. Maintain DSE records and ensure frequent breaks.
d. Support early reporting of DSE‑related health issues.
2. Staff responsibilities include:
a. Completing DSE assessments (including annually and after workstation changes).
b. Using equipment properly and following ergonomic guidance.
c. Reporting symptoms linked to DSE use. Eye test contributions remain applicable in line with existing organisational scheme.

Staff Wellbeing and Mental Health
1. In alignment with HSE’s strengthened 2026 focus:
a. Mental health risks must be considered within all relevant risk assessments.
2. Staff are encouraged to discuss wellbeing concerns promptly.
3. The Employer will provide access to support, signposting, and reasonable adjustments where required.

Safeguarding, Alternative Provision, and Health & Safety
1. As a provider engaged with young people:
a. The Employer will meet expectations in KCSIE 2025, including safe premises, safe staffing, and checks for any AP partnerships.
b. Risk assessments will explicitly consider safeguarding‑linked risks such as supervision, visitor access, and online harms.

Martyn’s Law (Terrorism Protection)
1. If premises or events fall under the definition of a public-access venue:
a. Security risk assessments must be conducted.
b. Emergency and lockdown procedures will be documented.
2. Staff will receive proportionate security and situational‑awareness training.


Non‑Compliance
Breaches of this policy or unsafe behaviour may result in disciplinary action, up to and including dismissal.

Monitoring and Review
The Board and HSO will review this policy annually or sooner if legislation changes. - Findings from risk assessments, incident trends, HSE updates, and DfE guidance will inform revisions.

Date: 12/2/2026
Review: 12/2/2027
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